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CONFERENCE OVERVIEW

WBS Training are delighted to announce that after the amazing success of the inaugural event in 2018 we are hosting 
The 2nd Women in Quantitative Finance Conference (WQF) in London, October 2019. 

This conference will showcase the female talent within the existing quants community, discuss opportunities for the next 
generation and the current challenges for women in quantitative finance whilst focusing on the hottest topic in QF at 

present Machine Learning. 

Please note this is not a female only conference.

THURSDAY 31ST OCTOBER:
MAIN CONFERENCE STREAM:

WOMEN IN QUANTITATIVE FINANCE CONFERENCE

IMPORTANT NOTES:

The conference files will be made available for download via a password protected website before the event. 
Please print out each presentation if you wish to have hard copies before the conference and bring them with you.

Also, Wi-Fi access will be available at the venue to view presentations on laptops and mobile devices.

CONFERENCE BOOKING: DISCOUNT STRUCTURE

• When 2 colleagues attend the 3rd goes free!
• Super Early Bird Discount: 25% until August 30th
• Early Bird Discount: 20% until September 27th

There are a limited number of academic seats available on Eventbrite priced at £15.00 (+£1.58 Eventbrite fee)

LOCATION

LEVEL39
ONE CANADA SQUARE

CANARY WHARF
LONDON
E14 5AB

www.level39.co

https://www.eventbrite.co.uk/e/london-the-2nd-women-in-quantitative-finance-conference-wqf-tickets-60806994357
http://www.level39.co
https://www.google.co.uk/maps/place/Level39/@51.5045871,-0.0194863,16.98z/data=!4m5!3m4!1s0x0:0x2936fbc8438dd3a4!8m2!3d51.504981!4d-0.019459


MAIN CONFERENCE: THURSDAY 31ST OCTOBER

08:00 – 08:55   REGISTRATION AND MORNING WELCOME COFFEE

08:55 – 09:00   WOMEN IN QUANTITATIVE FINANCE INTRODUCTION AND MORNING CHAIR:
Diana Ribeiro: Deputy Head of Rates Quantitative Research, CB Markets, Lloyds Banking Group

09:00 – 09:40    KEYNOTE SPEECH

by Thalia Chryssikou: Partner, Co-Head of Global Sales Strats & Structuring across FICC and Equities, Goldman Sachs

09:40 – 10:20    QUANTITATIVE FINANCE: EVOLUTION AND NEXT CHALLENGES

• How Quantitative Finance has evolved over the past 20 years…new priorities and new skills
• What are the next challenges: new XVA computation issues, Libor demise, FRTB, stress tests, Solvent Wind Down, 

machine learning explainability, etc

Presenter: Sarah B Tremel: Global Head of Analytics – Product Control, HSBC

10:20 – 11:00    UNDERSTANDING CENTRAL COUNTERPARTIES

• What are Central Counterparties?
• How do Central Counterparties manage Risk and Defaults?
• Members’ risk exposure to Central Counterparties: theory or a real threat?
• Challenges in modelling risk to CCPs.

Presenter: Effie Miskouri: Director, Global Risk Analytics, Bank of America Merrill Lynch

11:00 – 11:30    MORNING BREAK AND NETWORKING OPPORTUNITIES



MAIN CONFERENCE: THURSDAY 31ST OCTOBER

11:30 – 12:30   TALENT ATTRACTION & RETENTION PANEL

MODERATOR:

• Iuliia Shpak: Quant Strategies Specialist, Sarasin & Partners LLP

PANELLISTS:

• Fatos Akbay: Managing Director, FICC Rates Structuring Strats, Goldman Sachs
• Joanne Chorley: Quantitative Analyst, Citi
• Flavia Barsotti: Model Risk Oversight, ING Groep N.V. 
• Rob Merry: Global Head of Insurance & Pension Independent Model Review, HSBC 
• Lily Gu: Quantitative Researcher, Bloomberg LP

TOPICS:

• What are QR Financial Services currently doing and what should they be doing to attract more female talent?
• What can Universities and Recruitment companies do to help?
• What strategies are financial companies using at present if any?
• What are QR Financial Services currently doing and what should they be doing to retain female talent?
• What top positions besides Asset Management can QF- profiled women occupy?
• For each position open, the percentage of female CVs submitted is very small (if not none). Why is this happening and 

how can universities/headhunters/companies work together to improve the numbers?
• At more senior levels the number of women is even lower than at entry level which means that the female population 

retention rate is low or/and women are not being promoted. Discuss.
• Mentoring programmes that could specifically help Diversity & Inclusion.
• Are quantitative positions too specialised which prevents women (and men) to move horizontally to different (and 

possibly more senior) roles?

12:30 – 13:30    LUNCH

WOMEN IN QUANTITATIVE FINANCE AFTERNOON CHAIR: 
Burcu Karabork: Quantitative Developer, NatWest Markets

13:30 - 14:15    VALUATION RISK MANAGEMENT

• What is valuation risk
• Different aspects of valuation risk, valuation risk drivers
• Valuation risk control and monitoring

Presenter: Milena Imamovic-Tomasovic: Head of Product-Aligned Valuation Methodology, Deutsche Bank



MAIN CONFERENCE: THURSDAY 31ST OCTOBER

14:15 - 15:00    DEEP LEARNING VOLATILITY

Abstract:

We present a consistent neural network based calibration method for a number of volatility models-including the rough 
volatility family-that performs the calibration task within a few milliseconds for the full implied volatility surface.

The aim of neural networks in this work is an off-line approximation of complex pricing functions, which are difficult to 
represent or time-consuming to evaluate by other means. We highlight how this perspective opens new horizons for 
quantitative modelling: The calibration bottleneck posed by a slow pricing of derivative contracts is lifted. This brings 
several model families (such as rough volatility models) within the scope of applicability in industry practice. As customary 
for machine learning, the form in which information from available data is extracted and stored is crucial for network 
performance. With this in mind we discuss how our approach addresses the usual challenges of machine learning solutions 
in a financial context (availability of training data, interpretability of results for regulators, control over generalisation 
errors). We present specific architectures for price approximation and calibration and optimize these with respect different 
objectives regarding accuracy, speed and robustness. We also find that including the intermediate step of learning pricing 
functions of (classical or rough) models before calibration significantly improves network performance compared to direct 
calibration to data.

Presenter: Blanka Horvath: Honorary Lecturer, Department of Mathematics, Imperial College London

15:00 – 15:30    AFTERNOON BREAK AND NETWORKING OPPORTUNITIES

15:30 - 16:00    HIDDEN CORRELATIONS: A SELF-EXCITING TALE FROM THE FX WORLD

Abstract:

The aim of this paper is to investigate the dependence between exchange rates and their volatility from the information 
synthesised into currency options quotes. To this purpose, we propose an affine stochastic volatility model with self-
exciting structure under a time changed pure jump Lévy framework. In particular, we construct a mechanism inducing 
dependence effects via systematic jumps. The performance analysis shows that this factor construction improves the 
pricing of FX options in terms of calibration and fit of the implied volatility surface, indicating that this dependence is of 
moderate nature. Therefore, we have evidence to claim that there exists a mild correlation between exchange rates and 
their volatility. This is joint work with Alessandro Morico.

Presenter: Laura Ballotta: Reader, Financial Mathematics, Cass Business School

16:00 - 16:30    A DEEP LEARNING APPROACH TO EXOTIC OPTION PRICING UNDER LSVOL 

• The market standard for the pricing and risk management of complex derivatives within the Foreign Exchange markets 
uses a local-stochastic volatility (LSVol) model.

• This type of model can better capture relevant market dynamics but is computationally very expensive.
• We use a Deep learning approach to value path-dependent Exotic Options under LSVol, achieving high degree of 

accuracy (to production standard)
• We’ll explore this innovative approach, which is a radical departure from the traditional quantitative finance 

methodology prevalent in banks

Presenter: Katia Babbar: AI Wealth Technologies Founder & Visiting Research Fellow, Oxford Mathematical Institute



MAIN CONFERENCE: THURSDAY 31ST OCTOBER

16:30 - 17:30    CAREER PROGRESSION PANEL

MODERATOR:

• Milena Imamovic-Tomasovic: Head of Product-Aligned Valuation Methodology, Deutsche Bank

PANELLISTS:

• Romy Shioda: Managing Director, Head of Equities Stocks Systematic Trading Strategies, Goldman Sachs
• Katia Babbar: AI Wealth Technologies Founder & Visiting Research Fellow, Oxford Mathematical Institute
• Blanka Horvath: Honorary Lecturer, Department of Mathematics, Imperial College London
• Burcu Karabork: Quantitative Developer, NatWest Markets 
• Ioana Savescu: Co-head of the Global Credit and Commodities Quant, Strategies Groups, Bank of America Merrill 

Lynch

TOPICS:

• Do you think that being a woman is a significant factor in slowing down career progression in QR Financial Services?
• If so, could this be avoided and how?

• Discuss the current career return to work strategies available
• Have you benefited from any such schemes?

• Discuss the Importance and value of mentorship and sponsorship
• What mentoring programs are available for juniors if any?

• Is it still hard to make it to the top positions, if so why and what can do done to change the situation?
• Discuss female role models in finance and significant achievements
• Tips from coaches on career progression (eg having your voice heard)
• Actively managing your career; distribution of opportunity set
• Gender diversity issues (discuss numbers, policies, how to address it)
• Maternity leave

• Has Shared Parental Leave (SPL) helped equality in this area?
• How important are the following:

• Promotions/Career opportunities
• Pay gap elimination
• Agile/Flexible working
• Getting the feedback you need (even if you don’t really want it)
• Supporting each other

END OF CONFERENCE 



EVENT SPONSORS

At Goldman Sachs, we connect people, capital and ideas to help solve problems for our 
clients. We are a leading global financial services firm providing investment banking, 
securities and investment management services to a substantial and diversified client base 
that includes corporations, financial institutions, governments and individuals.

Goldman Sachs is a world leader in developing quantitative and technological solutions 
to complex business problems. Working side by side with the firm’s trading, sales and 
investment management professionals, our quantitative and technical professionals use 
their training to create financial products, advise clients on transactions, measure risk and 
identify market opportunities.

We believe who you are makes you better at what you do. We seek out people with all types 
of skills, interests and experiences. Even if you have never imagined a career in finance, 
there’s a place for you here. For us, it’s all about bringing together people who are curious, 
collaborative and have the drive to make things possible for our clients and communities.

Make things possible at goldmansachs.com/careers

Around the world, growth is bringing new prosperity; businesses are pioneering new trade routes; 
and new centres of wealth and influence are emerging. Throughout its history, HSBC employees 
have been dedicated to connecting customers to this growth, enabling business to thrive and 
economies to prosper. With operations in 65 countries and territories, serving more than 40 
million customers in both established and emerging markets, HSBC are well positioned to create 
sustainable growth whilst serving their customers.

HSBC offers a number of opportunities in Quantitative Finance through Front Office, Risk and 
Finance such as derivatives pricing, new products development, risk factors modelling and 
prediction, valuation models definition and implementation. Well established technics as well as 
innovation such as Machine Learning are utilised across the group.

With more than 100 languages spoken across the firm, diversity is in our roots. HSBC was 
founded more than 150 years ago to finance trade between Europe and Asia, and we continue 
to bring different people and cultures together. As a business operating in markets all around the 
world, we believe diversity brings benefits for our customers, our business and our people. We 
want a connected workforce that reflects the communities where we operate and helps us meet 
the needs of customers from all walks of life. Different ideas and perspectives help us innovate, 
manage risk, and grow the business in a sustainable way – and difference is celebrated within our 
brand.

That’s why we hire, develop, and promote employees based on merit and provide an open, 
supportive, and inclusive working environment. We also provide tailored training and support 
to help employees flourish in their chosen career path – bringing to life their brand promise: 
together we thrive.

www.hsbc.com/careers

MAIN SPONSOR

https://www.goldmansachs.com/careers/
https://www.goldmansachs.com/careers/
http://www.hsbc.com/careers
http://www.hsbc.com/careers


EVENT SPONSORS

Bank of America Merrill Lynch is one of the world’s leading investment banks. In EMEA, 
we have a number of teams focusing on quantitative finance for quants who specialize in 
the application of mathematical and statistical methods, such as numerical or quantitative 
techniques, to financial and risk management. Teams include Counterparty Credit Risk 
Analytics, Quantitative Solutions Group and Global Banking and Markets Middle Risk 
Management.
A career in quantitative analytics at Bank of America Merrill Lynch offers team members 
the potential to work across multiple businesses, product areas and asset classes – a 
dynamic career trajectory within a single firm. From a quantitative career perspective, 
consider the following important areas of work and examples of interesting opportunities 
we offer: identifying and quantifying risks, forecasting the evolution of risk drivers, 
developing behavioural and valuation models, performing strategic analyses for decision 
support, implementing models and processes, validating and testing models and strategies, 
managing data for strategic value, visualization of data & analytics and Implementing 
strategic communication strategies and approaches.

Bank of America Merrill Lynch’s strategy is to grow responsibly by being customer-driven, 
managing risk well, and delivering for our shareholders. This requires great people, with 
supporting development programs and a dedication to being a great place to work.

careers.bankofamerica.com

Welcome to The Machine Learning Institute Certificate in Finance (MLI)

Quantitative finance is moving into a new era. Traditional quant skills are no longer adequate 
to deal with the latest challenges in finance. The Machine Learning Institute Certificate offers 
candidates the chance to upgrade their skill set by combining academic rigour with practical 
industry insight.

The Machine Learning Institute Certificate in Finance (MLI) is a comprehensive six-month part-
time course, with weekly live lectures in London or globally online. The MLI is comprised of 2 
levels, 6 modules, 24 lecture weeks, lab assignments, a practical final project and a final sit down 
examination using our global network of examination centres.

This course has been designed to empower individuals who work in or are seeking a career in 
machine learning in finance. Throughout our unique MLI programme, candidates work with 
hands-on assignments designed to illustrate the algorithms studied and to experience first-
hand the practical challenges involved in the design and successful implementation of machine 
learning models. The MLI is a career-enhancing professional qualification, that can be taken 
worldwide.

mlinstitute.org

http://careers.bankofamerica.com
http://careers.bankofamerica.com
https://mlinstitute.org
https://mlinstitute.org


TO REGISTER, PLEASE EMAIL THE COMPLETED BOOKING FORM TO:

sales@wbstraining.com

FLIGHT DETAILS:

All delegates flying into London on the morning of the event are 

reminded that they should arrive 30 minutes before the event starts for 

registration. The location of the venue is approximately 1 hour from all 

3 main London airports, Heathrow, Gatwick and City. Returning flights 

should equally allow for the events finishing time.

SPONSORSHIP:

World Business Strategies Ltd, offer sponsorship opportunities for 

all events, e-mail headers and the web site. Contact sponsorship via 

telephone on: +44 (0)1273 201 352

DISCLAIMER:

World Business Strategies command the rights to cancel or alter any 

part of this programme.

CANCELLATION:

By completing this form, the client hereby enters into an agreement 

stating that if a cancellation is made in writing within two weeks of the 

event date no refund shall be given. However, in certain circumstances 

a credit note may be issued for future events. Prior to the two-week 

deadline, cancellations are subject to a fee of 25% of the overall course 

cost.

DISCOUNT STRUCTURE:

The discount is available on any day permutation, and can be 

combined across delegates within the same company (only at the time 

of booking and not retrospectively).

CONTACT:
www.wbstraining.com  |  sales@wbstraining.com

THE 2ND WOMEN IN QUANTITATIVE FINANCE CONFERENCE 
LEVEL39, CANARY WHARF, LONDON

THURSDAY 31ST OCTOBER 2019

REGISTRATION:
Tel: +44 (0)1273 201 352 

DELEGATE DETAILS

COMPANY:

NAME:

JOB TITLE/POSITION:

NAME:

JOB TITLE/POSITION:

NAME:

JOB TITLE/POSITION:

DEPARTMENT:

ADDRESS:

COUNTRY:

TELEPHONE:

E-MAIL:

DATE:

SIGNATURE:

CONFERENCE FEE STRUCTURE

 Conference Only:

Standard Event Fee

£199.00 + UK VAT 

Early Bird
20% until 27th September

£159.20 + UK VAT 

Super Early Bird
25% until 30th August

£149.25 + UK VAT 

By completing and submitting this form, you accept WBS Training’s GDPR Policy (www.wbstraining.com/details/gdpr)

and agree to communication from time to time with relevant details and information on WBS Training events and services

http://www.wbstraining.com/details/gdpr

